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PREFACE 


The growth of pension plans in Canada over a period of approximately 20 years 
has been substantial. However, until quite recently no formal program had been developed 
for the collection of statistics relating to the characteristics of these plans and to their 
operation, Dr. Robert M, Clark in his report in 1959 on the Economic Security for the Aged 
in Canada and the United States emphasized the need for extensive research on pension 
plans in Canada. 


In 1956 the Dominion Bureau of Statistics realized that a regular program of surveys 
on pension plans was necessary. An Interdepartmental Committee on Pension Plan Statis- 
tics was established within the Government to make recommendations on the type of 
pension statistics required and to examine procedures for obtaining the necessary infor- 
mation. The Committee was composed of representatives of various Divisions of the 
Dominion Bureau of Statistics, the Bank of Canada, and the Departments of Finance, 
Insurance, Labour, National Health and Welfare, National Revenue and Trade and Com- 
merce. Priority was given to a study of the financial aspects of trusteed pension plans 
for which there was an immediate need because of their growing importance in the finan- 
cial community. This series of surveys has been conducted on an annual basis since 
1957. The catalogue number of the publication is 74-201. 


There was also a demand for information of a general nature on all types of plans, 
insured as well as trusteed. A survey of this kind was designed to obtain particulars on 
selected terms of a conventional pension plan, and to ascertain the extent of coverage 
of the plans, the number of employees retiring at various ages over a period of a year, 
and the total of employee and employer contributions made during the year. A copy of the 
survey questionnaire appears on pages 37 to 40 of this report. 


The response from employers and the assistance given many employers by insurance 
companies, trust and investment companies, and pension consultants was excellent in 
this survey, and this cooperation is greatfully acknowledged. 

This report was prepared by the Pension Plans Section of the Business Finance 
Division of the Dominion Bureau of Statistics. 


WALTER E,. DUFFETT, 


October 1962 Dominion Statistician 
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EFFECTIVE DATE 


The effective date of this survey is November 1, 1960 
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SECTION 1 


DEFINITION OF A PENSION PLAN 


A pension plan is generally defined as either: 


(1) An arrangement between an employer and its 
employees, or 


(2) An arrangement between a union and its members’ 


for providing an income on retirement to each em- 
ployee, or union member, as the case may be, who 
has by that time fulfilled certain requirements 
specified in the plan. 


A pension plan either defines the amount that 
is to be contributed, or it contains a formula for 
determining the amount of each member’s pension. 
Benefits may be purchased entirely by the employer, 
in which case the plan is described as being non- 
contributory. If the employee and the employer are 
both required to make contributions, the plan is 
said to be contributory. 


A pension plan falling within the scope of this 
survey normally requires registration with the 
Department of National Revenue under the Income 
Tax Act. 


The survey specifically excludes: 


(1) Any pension plan which is financed on a pay- 
as-you-go-basis. 


(2) Any Registered Retirement Savings Plan arrange- 
ment for a group of employees, whether or not 
the employer pays any part of the employee’s 
premium. 


(3) Any profit sharing arrangement where the dis- 
tribution of profits is not applied toward the 
the purchase of pensions for its members. 


SECTION 2 


SURVEY REPORTING 


Completed questionnaires were received from 
8,501 reporting sources, which include the follow- 
ing types: 


(1) The employer 


(2) A Provincial department administering an Act, 
such as the British Columbia Municipal Superan- 
nuation Act, which covers municipalities in 
British Columbia. 


(3) A pension committee administering a plan on 
behalf of a group of employers, such as the 
Hospitals of Ontario Plan. 


(4) A cooperative society administering a plan on 
behalf of its member cooperatives, such as the 
Cooperative Superannuation Society in Sask- 
atchewan. 


(5) A union, or a representative designated for the 
purpose of administering a plan for the benefit 
of union members, where a number of employers 
is invloved in making payments under the plan 
for union members in their employ, such as the 
International Photo Engravers Union of North 
America. 


(6) A union administering a plan for its members 
where the member’s contributions are included 
in his union dues and the union pays its share 
of the cost of the pension out of union funds. 
The employer of the member does not contribute 
to the cost of the pension. 


In category (1), the plan may cover the em- 
ployees of a single employer, or it may include the 
employees of a parent company and one or more 
of its affiliated, associated or subsidiary com- 
panies. The plans in categories (2) to (5) inclusive 
are commonly referred to as ‘‘industry wide’’ plans. 
For purposes of this survey, a plan falling in any 
of these five categories is counted as one plan. 


From the 8,501 reporting sources there were re- 
ceived completed questionnaires on 8,920 plans. 
7,975, or 89%, indicated that there was only one 
plan in effect for the employees. Membership in 
6,243 of these plans was available to all types and 
classes of employees, while in the remaining 1,732 
plans membership was restricted to a well-defined 
class of employees. (See Section 5, item 5). Returns 
were received on 945 plans from reporting sources 
which submitted reports on two or more plans. Two 
reporting sources submitted reports on 6 plans each, 
which was the maximum number from any one source. 


There were 651 employers from which there 
was an indication that a plan was in effect for the 
employees, but who failed to report in the survey. 
It is estimated that the number of employees in- 
volved is 38,000, or an average of 58 per employer. 


Table 1 shows the coverage of industry-wide 
plans. 


TABLE 1. Summary of Coverage of Industry Wide Plans 


Name of plan Number of employers 

Sanatorium BOARG OF Manitoba i ..c.sscsceesecsencsseoeccotes coeoeer orrace aan th sseeosacceesteerondeccns otars such scruseesevuverastarcera=teee 4 
Wamitopar Wrpanl ASHOCLAUION rr crcee cca ccccccntengeiectscaei cavecstocedoncs.<cccessecevececassenyssetsceceserere-coprcccetcrcyegrecsseeceeecsy 9 
Ghildsens: Aidisocietlesinr Ont ation fie-c6..tia..cstoetetet eett ras cs n50se.scacucacessatcctasovncsusecevencacuowervsececencnewsverd 16 
United Cooperatives’ Of Ontario iticccsc-ccssrec-c-s<cevsn cose scaceoecceecdereoesucesutevacpncntdascuuaaeecomehestroncsssusuxe cg eae tars ane 18 
Maritime Coop ecrativGiServi Cesta istic etic. stadt efecue crest ctancevecs ce oes secesaneesuscronsatacacreusnud sucecesieecousswoseneeawoandones 33 
Hospitalsof Ontariats..4... G2 a, TR Bene han vorcetns sete csusssencs cua chase ss naeeh socreniec mameaneheneastne meanest 159 
B.G. Municipal: Superannuation Act. \ic.cvcccssccascocccosetsssecsssrscccsstecessenstrcceccsssmer seectersteenencencee tet aaerecsnt emerges 166 
Cooperative Superannuation Society (Saskatchewan) ..................ccccccscscsuscesssssssasssesenscveesssscscesscsserencees 15> 
F5 UNO WAS PLANS ..coccccocecssvessvcuscenccccnsssevacatarreccecbucasvesesdvesceunaleodithl >, AMLMMIENOLR:, Abi eee LMM MEE CUA cet 939? 

Totalis..o2RGAH:. HISTO SLOTS: ROLE A RAs Iaccscassen tage beeen acme ide eee eae aace tates 1, 659 


1 Membership covers cooperatives in Manitoba, Saskatchewan and Alberta. 
2 Includes 147 employers who have at least one other plan in effect. 


SECTION 3 


DISTRIBUTION OF PLANS BY GEOGRAPHICAL LOCATION 


Table 2 shows the distribution of plans on a mines the basis of distribution, although the report 
geographical basis. The location of the office from may also cover employees who are employed in one 
which the report was forwarded to the Bureau deter- or more of the other provinces. 


TABLE 2. Geographical Distribution of Plans 


Province or territory Aina bets of Percentage 


ING SO URL Nel th aes Settee cepicaesen ee eea seaports canter eee ee Cee 0.5 
Prince: Edwata Island sx) nqrnciiagun.. esate. 20 RG Reson edad 0.4 
31g Mn 65) 6 C: Aaee in eee EDM etme inetyenelatons ep bey oie tO chads DARD eee Wada kt Eo 2. 4 
New, Brumewitk 0.1. 2008/00 08..R8M. ARGU DRRUA AG BES Rcd 1.8 
oo a ee ee See eS See Eee 16.0 
Opti a Ona, WS OMRAn a Rate SOIR“ <} RAMA StS ES ae 50.7 
NE AERON Bis cab pd. w sae sess sans sso Hayes = dveng A pas ah dE oencsesccek ok 
SOUR CCI W OR ors oie scaecasccs cannapccensnccsenacetergh eresvs ae aceasta tease ast cnt 3. 8 
BOT a carte tes ncaa k cds canton ann doves tut ovshes lassi acgieicies ates amie ls ae 7.2 
Britigh Gobwarhi aysts, ...c1aelitiste....) Sec PGR «sh BE Does iadicscssca csatseocs reek 9.5. 
EY aa tabea anor sous el vk iti aath aca Som a el ieee sien 0.1 
Outside Canta .14:.. 725G.. 2. Jee BAIR eB... eRe 0.5 

I ist si Sede ectsestbcssensspskighages sned aioe eee eta asa es 100.0 


* Reports received from parent company in the United States. 
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SECTION 4 


DISTRIBUTION OF PLANS BY NUMBER OF MEMBERS COVERED IN PLAN 


TABLE 3. Distribution of Plans by Size 


Number of members Number of plans Percentage 


1 to Lee RP AIO od] tun eteatese betes atest ad Rabaw ose vesedseSennes enceees 56.5 
aks ised he ee tee eecae eect ec sock cone Ren seereesettcces tne cechseesssepeaisanesad F116 
50; *F OO iets crc et a, rates cttes ehcd fs ts aunk « caviees daadetes nan sesascacenacesesdbsusnndielen 7.7 
100 ‘‘ DOO Bee eT CMa EES, Be esl tsadectdapleRscseoeendoc otkieoanys 5.4 
200°** DOO Mere eee er ati cgsuaes thence cue snos SePPRCROPREAENT Tact octane Fade S eee saes scien onennicoecens an} 
300 ‘ ESO Ne ey te eR meted s oo ce  erecccarensceatescetnanstest SucaziscsSatestranciesenerecs ee 
400 ‘‘ area y te ety ecko ov ee naan smn Se nase Ge eset renee tcatenvagssarectapsss ceeds sosasbanadeuseses 98 i a 
500) ** BO onc ac cdclecv bcos ocecap Mts ae eeste A OURO, PUR BAO! 39 0. 4 
600 ‘‘ EDA cen ae eer cea tone par esc a one sd tole: te entts evs ot eeeneper camesen ease cotaee coed 42 0.5 
700 ‘‘ FISD eae So aan eset oss San aaa terrane tosses seas nts taeasdonnnaneran seen 24 0. 3 
800 ‘* BOOS oe eens caster teedas he tesa eens enerenee tte Poe etcat pater maces 21 0.2 
900 ‘* SDT) acute Sk BOR sc Me ey ae eee ER OnE rere Ee ER Ee 25 0.3 
MOONS rr LO OO reer ceee cscs tees cccsssoccom ects eos sen tcccs en iv euSos cebu en davied dorsoetstensnsieg eet 
AOI O Bee 9 9 Mee eae cree nee eaten cate caes conser baesus daebanaces edd egceenasicaaonie’ 35 0.4 
OC Rei OO Oe a te, Senet Meco Ce achvaic eveAdapcat ean) «st Pes Ga natehs saa tcaysamsssenaveueas 26 0.3 
OU 0 Kec mmed O99) er Fie Ne OS, «coc fidec es eee Mea dscnas dbo Monsenasecces 13 0.1 
By OOO oe GOO tac escecensterte eet Mitcantecteethoscssnncse epee dete tsecestedestetetecsoasers 10 
ESPEN sm ESI OI enact Pere woe agar ar otct ac oremseccataUatevcsocts sn icene oasseavaeaneoeenee 7 
FEO Oem OO ite, Bec Ree Beles ect ac occac sani gneccnrae gsedersucdtaetincosssessonnassenenetees 2 
SUMO) O10 eid at 2) Re RE ts Doe ore Heer pe Oy ECAR Aon Ror AECL oe 3 
See Neen NEC IMENER IRC Sie erecta rt oer etatr och ceecvsvertnaccdsebiscnsanmhaarenactes=cnenmeanasonsst 4 
UDCA CNC MEM S09) at ee erent sgt tc aiacesnsncepipsesansersrncns sabhopspuppuaastatalss 4 
NNN cus, Yokes Son nlpazerters ecnagaow denen to soreschns cAnasneranrmneemaen’ 5 
eeE MD MRL OO tea teste asta e tecsee ee ese se cceteessce sarsteeeeneanensesveaevetnebeeodsnes 3 
De PUOLONO MTN SOS) Me eee tooo Mice oc on ou guna dca nussessbsssaasenet tee vesapbosce case sssecerane 3 
UBUD MeA 99 Fee... nce goeeeetehee nodes ps contre sanosseashotesntadviteseonsngectcuernesentecsas 1 | remainder 0.6 
acacia hiccted npn onsse nenebthanipanieitayspvak gvaranmhunsn seh nol 2 ( totalling for 
SED Cy MUD 0) 9) ere na oe Lc cing cis agsrth- ca ccemaa=aacesoonsaseensapesoceanense 1 55 remainder 
PSS 99 Fe eee oes 55 5 Ee Bars Us Sask Sioa ono nen0-n SK Ss AEE +0 andP ebb oseaveses 1 
SERIA 27 COED STE) a. gees ar ai i Re RA RE REESE PDIP EE PEE ETE 1 
Pe NAD I oo reac cn re sanaritehs so cchedunasdonicesaxhvasssarensesoerntarenrnnsene 1 
SERPM DD Menem) ONO) se eens oa cree syasessonaseseeshonesrpssracasenagsenansaanan*neses 
BF B00 4875099 wcsvececsscccvesaserssestovereravareveseesies cacesseassssssvevaveentesvanevermNTsNeTteg 
ed RR OIE A OD MIR ae 00 oe cy ba cas\cvrg nnn odiabedonoms van acacenoconsveconesaneasnnah>p 
Bee AT aE es, ee we on I cSt Bec eco ah Seiesban ds Soe ct onovnadeeaonstsoenp 
NOR ME UI en asus cri cseeresi sass dactededdvecesacevnessvssphsoresdsevbaosccosesseoinedenrersop 
TM MORSE TSCA OE eater ne crassa space cess ascacespnacermaussdnaconvacaseeannsnunnanseeneae 
EO ainaed ed Ee 5s scan ain pesenamaconbeimssessabacnantnsinenseewant 100.0 


1 Quebec Teachers Plan. 
? Ontario Teachers Plan. / 
5’ Canadian Forces Superannuation Act and Public Service Superannuation Act. 
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SECTION 5 


EMPLOYEE PARTICIPATION IN PLANS 


The survey obtained employee and membership (a) males 
data by sex from which the following information (b) females 
was obtained: (c) salaried employees 


(d) hourly-paid employees 


(1) Number of employees on payroll. 
(e) sales force 


(2) Number of employee members of the ines . (f ) union members 
(3) Number of employees otherwise eligible to join (g) executives 
the plan, but who voluntarily chose not to join. 
(4) Menges of sa pes perc! pace see Table 4 shows the employee and membership 
cbrigaete PAS SUL pyeCAES..0l AG A data for all plans in the survey. 
requirements. 
(5) Number of employees permanently ineligible to 
join the plan because of an age restriction, or Tables 5 and 6 show the employee and member- 
other factors, such as in plans where member- ship data for the contributory and non-contributory 
ship is limited to: plans separately. 
TABLE 4. Employee and Membership Data — All Plans 
Percentage 
Percentage Percentage Percentage of total 
Male of male Female of female Total of all 
employees employees employees 
Male Female 
Members). 5 920.0 0) Co ties ol Ree ee 1,421, 857 73.8 393, 165 52.8 | 1,815, 022 67.9 18.3 21.7 
Eligible employees who elected not to join ...... 193, 926 10.0 90,593 1222 284,519 10.7 68.2 31.8 
Employees temporarily ineligible to join ......... 250, 429 13.0 132, 242 HY best f 382, 671 14.3 65.4 34.6 
Employees permanently ineligible to join .......... 61, 462 Soca 129, 050 ny 190, 512 y fae! 32.3 67.7 
Total number of employees on payroll .......... 1, 927, 674 100. 0 745, 050 100. 0 | 2,672, 724 100, 0 72.1 27.9 


TABLE 5. Employee and Membership Data — Contributory Plans 


Percentage 
Percentage Percentage Percentage of total 
Male of male Female of female of all 
employees employees employees 
Female 
MGI DRS cette sncurachsnersacrsstcdevacocenamiea ter havea 1, 164, 649 315, 703 1, 480, 352 
Eligible employees who elected not to join...... 193, 926 11.8 90, 593 284, 519 31.8 
Employees temporarily ineligible to join .......... 221, 540 13.4 101, 744 323, 284 31.5 
Employees permanently ineligible to join.......... 65, 486 4.0 95, 583 161, 069 59.3 
Total number of employees on payroll............ 1, 645, 601 100.0 603, 623 100.0 | 2, 249, 224 


TABLE 6. Employee and Membership Data — Non-contributory Plans 


Percentage 
of total 


Percentage 
of male 
employees 


Percentage 
of female 
employees 


Percentage 
of all 
employees 


Female 


Members 295, 614 


Eligible employees who elected not to join 


82, 443 378, 057 


Employees temporarily ineligible to join .......... 28, 889 30, 498 59, 387 51.4 
Employees permanently ineligible to join.......... OR Py BI 75, 575 199, 287 37.9 
Total number of employees on payroll............ 448, 215 188, 516 636, 731 29.6 


By combining similar entries in Tables 5 and 
6, the resultant total corresponds with the entry in 
Table 4 with regard to: 


(1) Eligible employees who elected not to join. 
(2) Employees temporarily ineligible to join. 


The total of the entries in Tables 5 and 6 for each 
of the remaining three items is greater than the 
corresponding entry in Table 4, because there is 
some duplication in each of these three items 
between Tables 5 and 6. For example, when an 
employer has two pension plans, one contributory 
and the other non-contributory, the number of em- 
ployees of that company is included once in the 
total for Table 5 and again in the total for Table 6. 
However, in Table 4, which shows the data for all 
plans, the number of employees is counted only 
once in the total. There is double counting of mem- 
bers between Tables 5 and 6, where employees 


lt ce 


are members of both the contributory and non- 
contributory plans. This duplication is not carried 
into Table 4. 


The Labour Force survey for November 1960 
revealed that there were 4,821,000 paid workers in 
the non-agricultural labour force in Canada where 
an employer-employee relationship existed. The 
strength of the armed services was 117,000. At 
that time there were 429,000 unemployed, most of 
whom were seeking jobs as paid workers. The total 
non-agricultural labour force is therefore 5,367,000. 


Table 6 shows that 2,672,724 individuals were 
employed by employers who had installed a pension 
plan or plans for their employees. Of the total 
labour force with employee status, 50% were em- 
ployed by employers who had a pension plan or 
plans in effect. These plans had 1,815,022 mem- 
bers, representing 34% of the labour force. 


SECTION 6 


TYPE OF BENEFIT 


A pension plan either contains a formula for 
determining the amount of each member’s pension, 
in which case it is designated as a unit benefit 
type of plan, or the plan defines the amount which 
is to be contributed, in which case it is classed as 
a money purchase type of plan. 


Under the unit benefit type of plan, benefits 
can be determined in one of the following ways: 


(1) Final earnings—a percentage of the member’s 
earnings at the time he retires, for each year 
of service. 


(2) Average final earnings —a percentage of average 
earnings during a designated number of years 
immediately prior to retirement, for each year of 
service. 


(3) Average best earnings —a percentage of average 
earnings during a designated period of best 
earnings, for each year of service. 


(4) Average earnings (career average)—a percentage 
of average earnings over the entire period of a 
member’s participation in the plan, for each 
year of service. 


Under the money purchase type of plan there is 
no pension formula. If the plan is contributory, the 
member and the employer each contribute either a 
stated dollar amount of premium, or a stated per- 
centage of the member’s earnings, but not neces- 
sarily the -same amount or percentage by each. If 
the plan is non-contributory, there is no premium 
or contribution made by the member. In both cases, 
the pension is the amount of annuity purchased by 
the total of payments credited to the member. 


Adaptations of these two main types of benefits 
are as follows: 


(1) Profit sharing pension plan—a money purchase 
type of plan. The employer. allocates a per- 
centage of profits to the plan, or a nominal per- 
centage of the total payroll of the members of 
the plan if the employer is operating without a 
profit. The member may be required to contribute 
a stated percentage of his earnings. 


(2) Composite plan—a combination of a unit benefit 
type and a money purchase type of plan. The 
employer purchases-a pension-of-the unit benefit 
type and the member contributes a stated per- 
centage of his earnings which purchases an 
additional pension of the money purchase type. 


(3) Flat amount type of plan—the amount of pension 
is either a fixed dollar amount, or the unit of 
pension is a fixed dollar amount for each year 
of service. 


(4) In some plans the amount of pension is the 
greater of two amounts calculated by different 
formulae. For example, the basis of calculation 
could be either 144% of average final earnings 
or 2% of average earnings (career average). 


Tables 7 to 15 show the distribution of plans 
and of members by sex, for the various type of 
plans. In Tables 8 to 15 this distribution is given 
by the percentage of earnings which the employee 
contributes. 


Table 7 reveals that 5,392, or more than 60% 
of the plans, are of the money purchase type, al- 
though they cover only 13% of the members. The 
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unit benefit type of plan based on average best the total. The largest number of members, or 50%, 
earings has 34% of the members, but in this is covered by a formula based on average earnings 
category there are only 117, or 1.3% of the total over the last 5 years of employment, with the num- 
number of plans. ber of plans in this category being 112, or 41% of 
the total. 
Table 9 shows that, of the 270 plans of the ity 
unit benefit type based on average final earnings, From Tables 8 to 15 it is seen that 5% is the 
136, or 50%, have a formula which averages earn- most common percentage of earnings which a mem- 
ings over at least the last 10 years of employment. ber contributes. This was the rate in 6,262, or more 
The number of members in these plans is 46% of than 70% of the plans, covering 31% of the members. 


TABLE 7. Type of Benefit — Summary 


Per- 
centage 


Per- Total 
centage | members 


Male 
members 


Per- 
centage 


Type of benefit centage | members 


Unit benefit — Final earnings ................ 10,126 667 10, 793 0.6 
Average final earings .. 177,386 106,334 283,720 15.2 
Average best earnings .. 521,195* 111,100° 632,295'| 34.0 
Career average earnings 369,220 99,027 468,247 25-1 
MONES DUTCHASe nn eee cee rectors 204,572 SoA 242,127 13.0 
PLO? SHarineepension ccrcctercesse eee 19,287 4,329 23,616 1.3 
COMPO SECC ecerccctese-c- cove orsonernnaeeeceencesoncenet 16,154 8,670 24,824 1.3 
FOL At AMOUR s.c.caccrescrccterecnsetertomesceeuesercds 145,268 31,791 177,059 9.5 


1, 862, 681‘ 


OTe REE Oe CATES ORT 1, 463, 2087 399, 473° 


1 Includes Federal Government employees covered under the Public Service Superannuation Act and members of the 
armed forces, covered under the Canadian Forces Superannuation Act. 

2 Includes 41,351 males (1,463,208 -1,421,8575) who are members of more than ove plan. 

* Includes 6,308 females (399,473 -393,165°) who are members of more than one plan. 

* Includes 47,659 members (1,862,681-1,815,0225) who are members of more than one plan. 

5 See Table 4 on page 10. 


TABLE 8. Unit Benefit — Final Earnings Type of Plan 


Total 
members 


Female 
members 


Male 


Employee 
members 


contributions 


NO Single!tixed: percentage f..55....c ache he 


SUG UE RB aerate eave Soca F ad spe cane onsnxk cach ee eep eee nen cad 41 
BTSs cmeds eesti dmepreti ten aeeposcd Ceaieore wer das cng irieees oe ee ee ee 58 
i yaaa ti lle Meee MC RRR IR ett Sone Be\ an. ee _ 
Pod nchsnrwetaasdehasancestlanees ci tyscss ecstunderonscatedce cseetosstitsoesteeee ease ens 237 
Sa an ccartaen ts cde si scrisannnesanqaintteanlelareawn titi div aieniusace eters - 
a AS a Se are ey Ore ae OP Oe we ea tee We Ue 9,139 
ost Sus seals Scat Hse bb, De Busts Sic A aD deh coe = 
Fs apron encnnsteetmeaatinet oriesreivers aaa uaxelsnapacteees Catach oie _ 
Mas OF < WNT Gmeretene arses cau sere steelers ceetane eae ha desan sate ee eee ake o 
IOP OC ERE EE va aot tence a ie ae Ed 1,210 


savbhwnahha siuserhohet thassldkinavetabedonsnatercbperasseien sadeovdertrsin< 10,126 10,793 
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TABLE 9. Unit Benefit — Average Final Earnings Type of Plan 


Over last 
year 
Employee 


contributions 


Over last 
5 years 


Over last 
2, 3 and 4 years 


No. of Male Female No. of 
plans members |members plans 


No. of Male Female 


members |members plans |members |members 


No single fixed percentage 4,946 510 
MEDI AORE yj adeescanaeesexbceis 1, 747 504 
Rice sarvaresssosesaueesdivasvessacsecesenss 7,641 629 
A i eaeectersencttevavaadenessintvtes 29 19 
SO aetrspacrsstonststscdegsarrverers tensscests 39,028 | 36,285 
Tes eg RRS Bieearsh EN 4,645 3,192 
ID eee p55 Scwecn dane Risvevinsicannsasivins 12, 208 180 
ie ROR) Etat eee MENT 
of ate See Ay ae Bee oh RS One 22315 31 
THE OF WAOTE ois dsatoetse seers 
NOnN=CON Gr DULOLY) ....sscesctee.c0s 20,473 T, 260 
SR MURIRRIS. exsuenismoneaesadier sre ouinss-- 93,032 | 48,610 
SPURL TASMIDENS waskexsnvotsooresnrs, 141, 642 
65 as Fe 10 (orale ata Totals 
No. of Male Female | No. of Male Female | No. of Male Female 
plans members |members | plans members | members plans |members |members 
No single fixed percentage 1 10, 033 26, 142 Iss ol. 
PIC RaE WHEE, cig carccesstutecackcses 2 3,549 960 
Oe enacer ce osed. voonveiers hee etierscees oni 8,591 718 
ES tc cnece cas taathns sesiseacedtasySves ans 54 83 23 
DOT encase Coes eve tenet niaee cheese ices ieee 5, 967 45,627 | 37,861 
raise kateneavastesrxadiahatnansspecees 531 5, 176 3,557 
Oe oreee sor tenon iaanstiassiasetsasesensess 18,512 | 33,453 30,727 | 33,633 
4S SEAR EER ete Paneer 
1 pe ES Ee ee 2,732 31 
pA) 
Non-contributory ..............0 32, 223 54,759 | 16, 240 
TRIN Getibtaetatidispiakesers~eees 3 76,182 177,386 | 106,334 


283, 720 


129, 872 
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TABLE 10. Unit Benefit — Average Best Earnings Type of Plan 


Over best 
3 years 


Employee 
contributions 


Female 
members 


Male 
members 


No single fixed percentage 
34% or less 


15,621 


414 
2, 890 
19, 720 


ULC OF TOLER. r cseeseeteessh kee 


Non-contributory 


39, 255 


50, 926 


Over best 
10 (or more) years 


Over best 
6 years 


Male 
members 


Female 


plans members 


No single fixed percentage iL 


122,812" 


Ba, 531° 


34% or less 


OS oumten tat siieo sac eres ef nahiaks stuns ge esass 3 | 122, 692? 2, 489? 


Te OF MOLE corey hee toteonc se, 


Non-contributory 


7,388 1, 281 


4 | 245,504 | 41,026 30 | 20,196 6,351 


286, 530 


"PORAEINOM DOPE: oe aseevack oe 26, 547 


’ Federal Government employees covered under Public Service Superannuation Act. 


Over best 
5 years 
Male Female 
members members 
5,149 5,349 
4,324 559 
958 148 
80,812 14, 660 
1126 659 
71,954 4,748 
94 PATI 
5lRsZe 25, 902 
216, 240 52, 052 
268, 292 
Totals 
No. of Male Female 
plans members |members 
135,07o 48, 898 
4,327 562 
16,579 910 
84, 540 15, OU, 
4,016 1,444 
217,350 | 16,999 
94 PA 
59,214 27, 183 
521,195 | 111,100 
632, 295 


? Includes members of the armed forces covered under the Canadian Forces Superannuation Act. 
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TABLE 11. Unit Benefit- Average Earnings (Career Average) Type of Plan 


Total 
members 


Employee 
contributions 


NGPA IE FIXOd, NEPCONIA LS oo .o.-.shs.telwbascnisanvcasecorscecbocdodosvevess 15, 521 20, 149 
ciao Miles cecacssandisovacsypastt ecb dreartoserensacnopucl bionesss 54,917 64, 739 
eit iart ah saints orsrexvanshs PPA csseneseaceusnckictboas eves 73,121 81, 210 
at RIA cash, EB sacsxeievsncsnsnnigaat eieacssiinisesfvesdbeArAteaiianes 7, 334 8, 576 
FER IR lesa nsnkanba WM Ad oesrcvscscixsesipsctstubtcetesanvvessrnovheticavens 170, 548 223, 250 
NR irsirg sok cl Miaeicionesosssessncilee Mite teoinaronsanittorctostectonner the 4,401 4, 738 
oS ee See eee 13, 586 23, 032 
te RS FEY Sd ht ee ee ee Pee Ro - - 
Ch ye eR, OE RS Ok ne eee Fe ee 382 411 
CO EGS 5, ae ee ee. a ane ee Se a 8 2,077 2, 135 
PVG ipa OME TUUG OLY to coectcceave sconces saswssabevecttes seve cbene dacs seubancastttoctere 27, 333 40, 007 
Se ee ee eee ee ee eee eee ee 369, 220 


contributions plans members members members 
No single fixed percentage 26, 453 30, 202 
DEIN LES SS Bc TR ROC oa te ccc tons sa Saandocaiaeavsbaseeaa ines: 9,317 10, 536 
(«TE Be, (a ne aa Re APT Fs or yey a ree er ore 15, 609 18, 588 
a Re RR Op cod cn bee Ft bets A nant pane ie ee 2, 479 2, 692 
DOME Teacsthtt ets Te taks a ecereassetee tet tsscd sick teh che codssteasdanecess cesetusscteeesteuswess 116, 252 141, 498 
sachet REN We ta niacte cc recnaniernastente vor ercencee inarervireschoesecsscases 88 97 
Dera reset eat a cece on cas sp cp ecasihaesst sagareecanapyatasoaspessaact opaectr ocd 2,726 3, 258 
oe Coty RS Spee Se Sey ee) ee ae 169 226 
EE) ssc Bed CORA PER ROLEOET SASS RL CEEO ERAN EEC Bee 952 1,072 
PATHE OU athena odes ge oidee tuvsnd soddevvehnsusdediveonesses 1, 693 1, 847 
WRSHT ESRD IRE TSUIC OLY nc luc ecccccsesceranacoonectecsevssesscousassadcesnsosedesscendevess 28, 834 S277 $2,111 


IRIN isk ace eta eh Wes atiaatenavier onions sax tacesesssssoussessvvrséssaebosrensasueee 204, 572 37, 555 242,127 


TABLE 13. Profit Sharing Type of Pension Plan 


Employee No. of Male Female Total 
contributions ; plans members members members 


No single fixed percentage 3, 588 
SS EE RS SES aie te Oe a ee 4, 254 
le cytes ee Ue LEE A ed eA bo 8 Dre oe 0 | ae Be A 1, 158 
O17 peace ok Ces ae lal ey nee ree = be dg belated Re eels 
Se ea ios Male aca nahe denadnusscgngsphavaineasooss 9, 139 
1 OO, ea OE Ee aes eer = 
ce ra an vcaaiasbatnchinine 33 
LP 2 a as ee ee eee A 
Toot 30. eiemolian.hetaghots seat eatioss.2o.aises.- 9 
ff mee rile) a Mee hea 122 Ae 6 st RRS M EGO ok hin ctl Oe Fs Sa ee See PEER 12 
PU TIET A DCO Tear nc erat tye ctreenstyrcessretervetoteseerinctteatatescbetstonedbes 5, 423 

ee ee etre aera keaaieereritant nenmvanpas atone’? 23, 616 
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TABLE 14. Composite Type of Plan 


Employee No. of Male Female Total 
ocietittnticas members members 


Norsingle fixed percentage ......c oS actos c.cscsescmvegerstenenss ses 
By Sha) ea clots Re Ole eS S| SORA, He de ERE, LRMRMDR OOS r rr st? cy PARSE 


(22S 2 VE ee, OS «SORE SRR, eee. Oren «car tein 
PEE 5c 0-¥< Wisiss ccs inecneschas hha toe deaten ns 
INGISCONEPLDUCOIV! cB Os tect cecasccsecasctactrevereast ceatecsescssa-cteceoma certs 


576 

1, 347 
1, 459 
207 
20,910 
166 


16, 154 


TABLE 15. Flat Amount Type of Plan 


Employee 
contributions 


Norsingle fixed pere@entage ...c....).cestikecs Ba. ccwescecesssseoktguteesoee 
SOO OSS oi cce AYER oecssccedonsou ce cust sAebeiarcsBes conc ccbessecestcomavorooee 


1% OOOO Eee eee eee EEE OES OE ETOH EEO OE EE EES ETHOS OEEEEEEHOOEEEE SESE EEEEEHOESS EEE EOE SEES EEE EES 


No. of Male Female Total 
plans members members members 


116 7, 362 7, 560 
8 2, 318 2, 336 

6 599 673 
36 217 272 
1 5, 764 14,071 
43 6, 990 7,420 
201 122, 018 22, 709 144, 727 
411 145, 268 31, 791 177, 059 


SECTION 7 


VESTING 


The employer can make provision in the plan 
for an employee who dies or whose services are 
terminated before retirement to be credited with all 
or a portion of the contributions made by the em- 
ployer on his behalf. In this survey we are con- 
cerned with the conditions under which these em- 
ployer contributions vest on termination of service. 


The various degrees of vesting are as follows: 
(1) None. 


(2) Immediate —all employer contributions are vested 
in the employee at the time they are paid. 


(3) Deferred sudden—there is no vesting of em- 
ployer contributions until the employee has ful- 
filled certain conditions, at which time all the 
employer contributions vest in the employee. 


(4) Deferred graduated — partial vesting commences 
when certain conditions are fulfilled, with the 
scale of vesting being graduated uniformly or in 
unequal increments until vesting is complete. 
There is a modification of this method of vest- 
ing where there is immediate partial vesting at 
the time the employee joins the plan. 
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In establishing the conditions to be satisfied 
for purposes of vesting, one or more of the follow- 
ing factors is chosen: 


(1) Years of service with the employer, which in- 
cludes service prior to becoming a member of 
the plan. 


(2) Years of participation in the plan. 


(3) Attained age of the employee when termination 
of employment takes places. 


Table 16 gives the distribution by number of 
plans, and by number of members by sex, of the 
various types of vesting formula. In: 32.8% of the 
plans, vesting was based on years of service with 
the employer, with 41.3% of the members being 
covered. There were 31.1% of the members covered 
under plans which did not provide for any vesting 
of employer contributions on termination of service. 
The number of plans with no vesting is 330 or 
3.7% of the total. 


TABLE 16. Type of Vesting — Summary 


Type of 
vesting 


[Ee BN A oh ear co RAR To EE 
HC biG 5 ots GER Aas Sees Sie, eee 
Years Or SCrvice Only) :3.000.4.... 48RSS..8 
Years of participation only 
AIOE San Se esta Ee | Re Se ROPER a ke ee 


ig See ee ee eee Be) ee 


rere ee UO IOC Ser Cer eter eee errr ere er eee errr ey 


No. of Per- Male Per- Female Per- Total 
plans jcentage| members | centage] members | centage} members 


1, 463, 208 


Per- 
centage 
428, 231 Kl oye 
72, 748 4.7 
610, 225 41.3 
131,535 8.3 
Ol. _ 
220, 158 51, 164 atl, 322 14.6 


399, 473 1, 862, 681 


1 Includes Federal Government employees covered under the Public Service Superannuation Act and members of the 
armed forces covered under the Canadian Forces Superannuation Act. 


Table 17 gives a detailed breakdown of the 
2,925 plans where the scale of vesting depends 
upon the number of years of service with the em- 
ployer at date of termination of employment. The 
table shows the distribution by number of plans, 
and by number of members by sex, based on the 
number of years of service required for vesting to 
be complete, and the number of steps involved from 
the time graduated vesting commences. Where the 
number of steps is indicated as 1, there is deferred 
sudden vesting for the specified number of years 
of service. 


The table shows that in most of the plans 
where vesting is determined in accordance with 
years of service, vesting of employer contributions 
is not complete until the member has been in the 
service of the employer for 20 years. 1,484 or more 
than 50% of these plans are in this category, cover- 
ing 40.7% of the members. Of these members, 53.2% 
are not subject to graduated vesting, and thus do 
not acquire any vested rights until they have com- 
pleted the 20 years of employment. These members 
are covered in 355, or 23.9% of the plans in the 20 
year vesting group. 


TABLE 17. Vesting Based on Years of Service with the Employer 


No. of years 


No.ofsteps| No. of | Percent- Male Percent- | Female | Percent-| Total Percent- 
required plans age members age members age members age 


of service 
Dae en Re eS 1 1 _ 12 _ 2 _ 14 oe 
2Y epeteat Thee. Papecseeelies Sel 1 6 UL 219 _ Tat! 0.1 296 1 Pa lg 
re, eee eee eee eer 1 1 — ii ~ 12 _ 19 _ 
Th ee, eee, a TD 126, 809 39,283! 166, 092! 
» 1 1 1 
4 2 6 10 16 
5 4 26 _ 26 
6 1 9 1 10 
10 1 4 — 4 
JT Bite, Seg eee oe 84 2.9 | 126, 863 20.8 | 39,295 24.8 | 166,158 21.6 
“OY ROE Seed hea ee 1 4 198 2p 228 
5 2 9 10 19 
6 3 135 17 152 
iv Lowe RE: ae =) 0.3 | 342 0.1 52 _ 394 , 1, 


. See footnote at end of table. 
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TABLE 17. Vesting Based on Years of Service with the Employer — Continued 


No. of years 


of service 


o. of steps} No. of 
required plans 


AD a0 pe 


cow 


ROC OADUPWDRe 


— 


See footnote at end of table. 


Percent- 
age 


oe We os oe ao 


66 
2 
43 
2 


0.3 113 


0. 2 102 


0.3 146 


146, 137? 
527 


18.3 | 152,222 


149 

4 

682 

0.6 835 


0.4 627 


0.1 126 


1.7 3,333 


| 


5 
3 
3 


25.0 8,406 
0.2 196 


0.1 97 


0.6 827 


274 


13.8 | 20,531 


tal | Percent- 


Male Percent-| Female | Percent- | To 
members age members age members 


0.1 124 


12.9 | 104,578 


age 


20.9 


0.1 


0.1 


13.6 
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TABLE 17. Vesting Based on Years of Service with the Employer — Continued 


No. of years 
of service 


st eeeneneee 


ste eeeeene 


see eeeee 


wee eewnnee 


A eeeweenee 


saeeeeeeee 
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see eeeneee 


te eeeeeeee 
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No. of steps} No. of | Percent- Male Percent-| Female | Percent- Total 
required plans age members age members age members 


wa eee DD 


* Db 


ey RR eR 


wn eRe 


0.2 


0-1 


0.1 


4.2 


0-1 


0-8 


0-1 


7 
5 
8 
14 
34 


62 
67 


129 


12,082 
24 


12, 183 


107,109 
1,156 
11,094 
3,174 


37-0} 86,695 


0-4 


18 

5 
18 
15 


0-1 


37 

8 

20 

35 
13,996 
25 


1-2 | 14,121 


166,435 
1,407 
16, 192 
3,594 
1,102 


Percent- 
age 


1-8 


40.7 


0.4 
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TABLE 17. Vesting Based on Years of Service with the Employer — Concluded 


No. of years No. of steps Percent- 


of service 


required age 


Aggregate totals ........ 


Percent- 
age 
6 
20 
26 a 
610, 225 158, 864 769, 089 100.0 


1 Includes Federal Government employees covered under the Public Service Superannuation Act. 
2 Includes members of the armed forces covered under the Canadian Forces Superannuation Act. 


Table 18 gives a detailed breakdown of the 
2,334 plans where the scale of vesting depends 
upon the number of years of participation in the 
plan at date of termination of employment. The 
table shows the distribution by number of plans, 
and by number of members by sex based on the 
number of years of participation required for vest- 
ing to be complete, and the number of steps in- 
volved from the time graduated vesting commences. 
Where the number of steps is indicated as 1, there 
is deferred sudden vesting for the specified number 
of years of participation. 


The table shows that in most of the plans 
where vesting is determined in accordance with 
years of participation, vesting of employer con- 
tributions is not complete until the member has 
participated in the plan for 20 years. 992, or 42.5% 
of these plans are in this category, covering 30.2% 
of the members. Of the members of these plans, 
36.6% are subject to graduated vesting in 10 steps, 
with the number of plans being 529, or 53.3% of 
the plans in the 20 year vesting group. The majority 
of plans in this category commence vesting at 10% 
with 11 years of participation, increasing at the 
rate of 10%for each additional year of participation, 
up to 100% for 20 years of participation. 


TABLE 18. Vesting Based on Years of Participation in the Plan 


No. of years 
of participation 


L ses saveccee etere tet teevsvabeissees «oie 1 1 —_ 
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No. of steps No. of | Percent- Male Percents} Female | Percent- Total | Percent- 
required plans age members age members age members age 


1 = = S 1 - 
135 0.1 16 0.1 151 0.1 
122 120 242 
109 38 147 
231 0.2 158 0.7 389 0.2 

26 3 29 
75 12 87 
101 0.1 15 0.1 116 0.1 
8, 851 1, 492 10, 343 
19 4 23 
8 = 8 
86 16 102 
346 54 400 
153 7 160 
5 1 6 
21 8 29 

9, 489 1211 1,582 6.8| 11,071 7 

195 44 239 
10 aS 10 
6 = 6 


211 0.2 44 0.2 255 0.2 


—-21— 


TABLE 18. Vesting Based on Years of Participation in the Plan — Continued 


No. of years 
of participation 
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0.2 58 


0.3 95 


25.0 | 22,928 


1370 


0.4 | 16,294 


0.2 115 


2.5 1,309 


14.1 | 32,921 
0.1 3 


0.1 35 


0.1 13 


17.4 4, 224 
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TABLE 18. Vesting Based on Years of Participation in the Plan — Concluded 


No. of years No. of steps} No. of | Percent- Male Percent-| Female | Percent- | Total | Percent- 
of participation required plans age members age members age members 


1 
1 
3 
il 
1 
1 0.3 
if 
2 
1 
1 
5 0.1 
1 
92 
1 
1 
1 
2.2 
39, 759 31.4 
690 0.9 
111 Boi 
2.'5 
100.0 | 131,535 154, 888 100.0 
Table 19 shows a breakdown of those plans Item 3 includes the combinations in items 1 and 
which contained a vesting formula based on a com- 2 where there was no indication on the question- 
bination of service, participation and age require- naire as to whether the vesting formula in the 
ments. The details of the four categories in the plan was based on item 1 or on item 2. 
table are as follows: 
Item 1 includes: Item 4 includes: 
(a) a combination of service and age. (a) a three-way combination of service and/or 
(b) a combination of participation and age. participation and/or age. 
Item 2 includes: (b) miscellaneous formulae not based on service, 
(a) a combination of service or age. participation or age. 


(b) a combination of participation or age. 
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TABLE 19. Vesting Based on Combination of Types 


Item 


No. of Percent- Male Percent- | Female | Percent- Total 
plans age members age members age members 


145, 328 
14,628 
32, 906 
27, 296 


220,158 


Percent- 


175,090 64.5 
17,525 6.5 
43, 925 16.2 
34, 782 12.8 


271,322 


SECTION 8 
ELIGIBILITY 


Some plans do not impose any restrictions on 
employees in order to be eligible to join the plan. 
An employee may join such a plan at the time he 
becomes employed. 


However, in the majority of plans an employee 
must fulfil certain requirements before he can apply 
to join the plan. Conditions of eligibility fall within 
the following categories: 


(1) The completion of a designated period of service. 
(2) The attainment of a stated minimum age. 


(2) The completion of a designated period of service 
and the attainment of a stated minimum age. 


(4) The completion of a designated period of service 
or the attainment of a stated minimum age. 


A number of plans have an added restriction 
which sets an upper age limit beyond which an 
employee may not join the plan. In some plans this 
could constitute the only restriction on membership 
in the plan. 


Tables 20 to 27 give a breakdown by number 
of plans and by number of members by sex, of the 
various type of eligibility clause. Since the ques- 
tionnaire did not distinguish between categories 
(3) and (4) above, Tables 20, 23, 25 and 27 indicate 
that either type of eligibility clause could be in- 
volved. If a plan confines membership to males or 
females solely, the plan is shown as having no 
restrictions with respect to the excluded sex in the 
section of Table 20 related to that sex. 


Table 20 shows that 2,516, or 28.2% of the 
plans imposed eligibility conditions on male em- 
ployees based solely on years of service, covering 
16.9% of the male members. The greatest number 
of male members, or 42.4% of the total, were not 
subject to any eligibility restrictions. 2,280, or 
25.6% of the plans imposed eligibility conditions 
on female employees based solely on years of 
service, covering 14.4% of the female members. 
The greatest number of female members, or 52.8% 
of the total were not subject to any eligibility 
restrictions. 


Table 21 indicates that, in plans where eligi- 
bility ts based solely on years of service, the 
majority of these plans permitted an employee to 
join after completing 1 year of service, whether 
male or female. 


Table 22 reveals that, in plans where eligi- 
bility is based solely on the attainment of a mini- 
mum age, most of the plans allowed an employee to 
join upon reaching the age of 21, whether male or 
female. The greatest number of male members could 
join at this age, but the age at which the majority 
of female members could join was 25. 


From Table 23 it is seen that, in plans where 
eligibility is based on years of service and/or a 
minimum age, the most frequent combination for 
both males and females was 1 year of service and/or 
the attainment of age 21. 


Table 24 shows that, in plans where eligi- 
bility is based solely on an upper age limit, most 
of the plans established age 55 as the maximum age 
for both males and females. The greatest number 
of male members could not join after reaching the 
age of 40, while for females the maximum age for 
joining was 55. 


Table 25 reveals that, in plans where elegi- 
bility is based on a period of service and/or a 
maximum age, most of the plans set 1 year of 
service and/or a maximum age of 60 for males, and 
1 year of service and/or a maximum age of 55 for 
females. The greatest number of members were 
subject to a 1 year period of service and/or a 
maximum age of 55 for both males and females. 


In Table 26 it is seen that, in plans where 
eligibility is based on a minimum and a maximum 
age, the majority of plans established ages 21 and 
55 as the limits for males, and ages 25 and 55 for 
females. The greatest number of members were 
subject to age limits of 21 and 60 for both males 
and females. 


Table 27 shows that, in plans where eligi- 
bility is based on years of service and/or a mini- 
mum and a maximum age, most of the plans set l 
year of service and/or age limits of 21 and 50 to 
59 for males, and 5 years of service and/or age 
limits of 30 and 50 to 59 for females. The greatest 
number of male members were subject to conditions 
of 1 year of service and/or age limits of 21 and 
60 to 69, while the conditions for females were 1 
year of service and/or age limits of 30 and 40 to 49. 
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TABLE 20, Type of Eligibility Clause — Summary 


No. of Percent- Male Percent- No. of Percent- Female 
plans age members age plans age members 


Type of clause Percent- 


age 


210, 765* 


NG restrictions. \. ik........d0ed0 12.9 620, 265% 16.3 5288 
Weare of SEnvice ..2i...iccneren 2032 247, 688 2526 57, 409 14.4 
Minimum age ssn..3 fcc. scd-acsctats 2 16, 525 Jos S322 0.8 
Service and/or minimum age.. 20.9 128,924 21.6 32,053 8.0 
PRSVRVIUIN ARC Ser titae ccc ce ce cticetceees MIS) 15s, Sok 1.4 29,651 7.4 
Service and/or maximum age.. 6.6 102,975 Bean 26,741 Gea 
Minimum and maximum age .... 2.6 27, 888 253 5, 444 124 
Service and/or minimum and 

MAXIMUM ALC Acccscccossencsoeeetes 24.9 160, 392 24.8 34, 088 Sa5 

TOtAISy Ree Rete ee 100.0 | 1, 463, 208 0.0 | 399,473 100.0 


1 Includes Federal Government employees covered under the Public Service Superannuation Act and members of the 
armed forces covered under the Canadian Forces Superannuation Act. 


TABLE 21. Eligibility Based on Years of Service 


No. of Percent- Male Percent- No. of Percent- Female 
plans members age plans age members 


No. of years of service 
Percent- 
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SR SL TR Te 1.1 0.4 
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10 srnnnnnnnnnrnr 11 0.5 
Kd ASR UREA, Bat 2k gi ts 
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TABLE 22, Eligibility Based on Minimum Age 
Females 


No. of | Percent- Male Percent- No. of Percent- Female 
plans age members age plans age members 


Percent- 
age 


EE Ss o A 1.0 0.1 2 1.0 0.1 
1GSIRAMOR AONE ee REA A 1.9 8.3 4 1.9 5.1 
 Torsteaapteranat sian: ace em cecnbeghen 1.0 0.2 a — = 
EOP cot car a tne apie 4.7 3.1 11 5.3 1.9 
Te gp oartecol las. a hacen = ie 1 0.5 x 
oni ce Dee SC sees Ea 5.7 4.8 6 2.9 5.6 
BU eeennnnneinininnisennnnnnvne 48.8 69.6 71 34.0 27.4 
i A Re 0.9 0.1 2 0.9 0.1 
96" sea eee Se 0.9 0.1 2 0.9 0.1 
R65573) combi cu. Wess cts 0.9 im 3 1.4 0.5 
28 FONE > ES ORE 20. 4 1.3 55 26.3 45. 2 
21 ig AEE SE OAR 1 0.5 = e Bs. a? 
cee oy Be Se Cee eS eal 1 0.5 x 5 2.4 : 
$04. oe. eta eis ke SEMEL 16 7.6 3.6 37 17.7 2 y 
ShGl. Gn “hoe hie sil 4 1.9 2.1 5 2.4 2.8 
dings sn inee BAreRn a Sh 2 1 0.5 0.3 1 0.5 0.2 
45,3 eee ee a 3 1.4 0.2 2 0.9 0.1 
sp eee 2 ees 1 0.5 0.1 1 0.5 be 
G5 oe Fou ULE Ste 2 0.9 0.1 Mi pe. 
Wr ee 100.0} 16,525 100. 0 100. 0 
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Eligibility Based on Service and/or Minimum Age 


Minimun 
age No. a aed 
plans 


Females 


41.8 


24.5 


15.7 


1.1 


Percent- Male Percent-| No. of Percent-| Female 
age members age plans age members 


13, 059 
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Percent- 
age 
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TABLE 23. Eligibility Based on Service and/or Minimum Age — Concluded 


Females 
. of Minimum 
Tet noleiee! age No. of | Percent- Male Percent- No. of |Percent- | Female |Percent- 
plans age members age plans age members age 
SEE RO S| A 2 Ne Se8 ve Ay 3) 3 3 
18 1 3 6 
19 1 = ah 
20 6 7 25 
yal 23 21 51 
22 2 2 483 
23 1 2 662 
24 3 4 1 
25 58 9 8, 661 
26 _ 1 6 
Ae | 1 2 6 
28 - 3 2 
29 aa 2 D 
30 35 1, 064 
35 14 968 122 
"TOtals “errr eee 148 23,910 ~ 15.5 11, 097 34.6 
[SPREE eRe n; SRREN eR 8 as hae 21 Hi 10 - 
25 1 1 = 
28 _ = 
29 1 = 
30 _ = 
35 — 2 
TR OCAIS on eee een ec ce Mec esos 3 0.3 2 - 
Go BA Sty ON RS TR RR 30 1 0.1 12 - 
SRY note cc ee eR ee 25 1 = 
30 1 Aa. 
TT OURES 5 cee Getic ocseccateces suse. 2 = = = 
Osa re eee vc eaiae it 1 a 
25 2 
30 2 180 
35 De 41 
40 1 _ 
45 ~ 2 
"Totals 5 ceccchescs 8 1.0 227 0.7 
Aggregate totals .......... 1, 866 100.0 | 128, 924 100.0 | 32,053 100.0 
TABLE 24. Eligibility Based on Maximum Age 
Maximum 
age No. of Percent- Male Percent- No. of Percent- Female | Percent- 
plans age members age plans age members age 
2 2 ae hin lite Bs RO Se = — — — 3 PEs 0.1 
ke RIED, Sage, lpi a a 7 Des 69, 054 43.6 9 Talo 17.5 
Ne Oi cets eC Rey ene ene | Reea e 1 0.8 18 _ 1 0.8 _ 
Ee Re aka ane. by < ihe ae Rens 1 0. 8 646 0. 4 a 0.8 Sel 
PES feet xserver 19 14.4 6, 893 4.3 Li 13.8 1522 
Ree 2 a tein, Seer Re 1 0.7 8 — _ - _ 
PO Ae RETR GD, tn Sy ee OR SRNL 1 0.8 27 _ 1 0.8 _ 
CY Gn ERR Ri op AER SER 1 OAT 5 _ 2 1.6 96 0.3 
718 Ra Rip ren ys ger eee Sma 17 12.9 27, 042 Lie 24 Ue bale 5,349 18.4 
he oe a an a eg ie — _ = 1 0.8 pn uF 
RL ER es SO Seen) eee # 1.5 418 a3 1 0. 8 17 Oud: 
Sa eee ee oe 51 38.6 52,239 32.9 48 39.0 12, 813 43.2 
3h -d pene ats SERRE, Ge ens 2 1.5 122 0.1 2 Fa — _ 
hb. (Ee See ne es ape 3 2.3 25 -- 3 205 iB" _ 
5 OF ah nica Aarhen tte eee eek 2 15 880 0.6 2 Rent 508 yes 
TLL ii RONEN. eae Sens 19 14.4 ie 0:7 7 Beit OT 
TY hoes SRE SER SOP! enn Some 2 1.5 4 —_ — — = 
GS oe ee i ik ec 2 1.5 19 _ = = = 
Pa Me CARRE, bee, Ae AR SORA 1 0.8 13 —_ 1 0.8 _ 
ie | eee eS ee a 132 100.0 158, 551 100.0 123 100.0 29,651 100.0 
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TABLE 25. Eligibility Based on Service and/or Maximum Age 
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TABLE 25. Eligibility Based on Service and/or Maximum Age — Concluded 


Females 


of service age No. of | Percent- Male Percent-| No. of | Percent-|} Female 
plans age members age plans age members 


yi crunsonns ee ee catesbatin eters 1 
4 
1 
DZ 
1 
18 
2 
2 
23 
3 
6 
Se ee ar RAR ar 
of i MPA EEL LE, SaRANRPDy a7 
10 er ee nee 
Totals re chico eee 
1 i Sn ee Me IE 
OI Had hians veces 
OOM itatine cnr tne: 
5 LT | aR Pennie eat a 
Aggregate totals 
TABLE 26. Eligibility Based oun Minimum and Maximum Age 
Females 
Minimum Maximum 
age age Percent- Male Percent-| No. of | Percent-| Female 
age members age plans age members 
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TABLE 26. es Based on Minimum and Maximum Age — Continued 
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TABLE 26. Eligibility Based on Minimum and Maximum Age — Concluded 
Maximum 
age No. of | Percent- Male Percent- | No. of | Percent- |} Female | Percent- 
plans age members age plans age members 


Minimum 
age 
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Sisson eee OU ne ee Sees 
Tota shite ee eae sok. 0.3 
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TABLE 27. Eligibility Based on Service and/or Minimum and Maximum Age 
F Males Females 
of service Age age No. of | Per- Male Per- No. of Per- Female Per- 
plans | centage| members |centage|plans | centage} members |centage 
Vhs ee NE tee een ee 50-59 a = 2 269 
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TABLE 27. Eligibility Based on Service and/or Minimum and Maximum Age — Continued 


Males Females 
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S11 Se eer 40 - 49 a ae 13 27 
50 - 59 34 1,102 94 649 


TABLE 27. Eligibility Based on Service and/or Minimum and Maximum Age — Continued 


No, of years 
of service 


2—Concluded: 


Minimum 
age 


Ser ee eee rerererererererese 


Pete e enema raresenererensee 


Range in 


maximum No. of 


age 


4 
2 


374 


me 
Bee DORM SY Be HOR 


iar 


Per- Male Per- No. of| Per- 
centage} members | centage! plans | centage 


28.9 


16. 8 


Males 


tH 


12 


22 
1,501 
2 


46, 130 


41 
27 


_ 


i 
—" 
oem Kt ODO W WW 


Females 


23.9 8, 


17.7 3, 


Female 
members |centage 


443 


Per- 


9.4 


= Fe 


TABLE 27. Eligibility Based on Service and/orMinimum and Maximum Age — Continued 


No. of years 
of service 


Ae eee eee ee eeeee 


Pree ee rere ee eee eres 


OOO Ree ee eee eeeee 


SOP eee eee ee eee neee 


Tree ere rere err er) 


Pore ere ee eer ere ery 


Ore ee eee eee Terres 


Sane eee eee e eee eenee 


Ree neem eee en ee eeaee 


Poreee CE OCIeT ee errr 


PoreeeeOSererere riers 


Pere ee eee eee ree 


ene eee eee eeeereee 


One eee e eee eee eeee 


seen eee neeeereeeneee 


Pore ee ee Ee ICr rere es) 


Sennen tween eran eee 


PPreee rere errr rerr ig) 


Sanne eee ee weweeee 


eee eee nena ee eeee 


Aen eee ee eee ere sees 


eee e ee ee eee e ween eee 


see teen near eeenerere 


Males 


No. of| Per- Male Per- | No.of] Per- Female 
plans | centage} members | centage} plans | centage | members 
Li 


_ — 2 
~ 1 
4 90 19 
1 3 3 
1 1 3 
_ - 1 
34 1.5 349 0. 2 44 
3 187 2 
1 1 2 
1 1 1 
7 2 2 
5 34 6 
1 30 2 
3 33 3 
11 421 19 
9 112 4 
1 17 1 
_ _ 1 
2 38 4 
1 13 1 
1 55 2 
3 8 9 
59 638 88 
22 1, 321 15 
= _ 1 
3 185 2 
3 2 1 
_ - 9 
1 24 - 
1 44 3 
2 364 2 
3 13 12 
45 2, 549 218 
10 349 27 
= - 1 
= is 1 
= sat 1 
1 2 4 
9 1, 276 25 
3 418 6 
= & 2 
= ~ 1 
201 91] 8,139 5.1| 478 
1 14 - 
= = 1 
=. a 1 
pa = 1 
ms ~ 2 
1 ~ 14 - 5 
“ - 1 
1 11 < 
se — 2 
= _ 1 
1 4 2 
2 0.1 15 - 6 


Females 


1 


85 
7 


10 
1 


2.0 171 


21.6 


0.3 30 


Per- 
centage 


0.5 


10, 2 


0.1 


oo 


TABLE 27. Eligibility Based on Service and/or Minimum and Maximum Age — Concluded 


No. of | Per- Male Per- |No. of | Per- Female 
plans |centage| members |centage | plans |centage | members | centage 


/ PRR RAG Cher ene Habese sh Bs acres tk oe = = = 0.2 
Meneses eterecesnapediscaveeswicuan Te) | Batecgecrcccs eds 1 
37 
Se eee ee i 

Bee sali oh dsr tia eon of eee tees esate beable 0.4 56 — 1.6 

=p epee Bio Yogeey snows cess ee 100.0 | 160,392 | 100.0 100.0 


SECTION 9 
ADMISSION TO MEMBERSHIP OF NEW EMPLOYEES 
Admission of new employees to membership in a contributory plan can be either voluntary or compulsory. 
Table 28 gives a distribution by number of contributory plans of the various combinations of voluntary and com- 
pulsory membership. 


Range in 
maximum 
age 


Minimum 
age 


No. of years 
of service 


0.1 
34,088 | 100.0 


TABLE 28. Admission to Membership of New Employees — Summary 


Combination No. of Contrib- 
utory 


plans 


Percentage 
Male Female 


Compulsory Compulsory 
Voluntary ViOIUMNUGT yi sitee cetrnct tote ct cess ere eA) On ee 
Compulsory VOMUA tat yas Bie. ve toide dt ae een ee 
Compulsory Not eligible? 
Voluntary Compulsory 

Voluntary Not eligible? 
Not eligible? Compulsory 

Not:eligibles® Voluntary: ...2:06.....ck cc. ee ee ee eee 
Not eligible? Not eligible? 


| 6 Eo Re CR eR See See i ene Sanh SRR 0 aes ee 


Mw 
e 
woom 


S cose pyee 


So Pwr 


i 


1 Membership in plan is confined to males or is closed to new females. 
2? Membership in plan is confined to females or is closed to new males. 
* Membership in plan is not available to new employees. 


SECTION 10 


Method of Underwriting (3) A trust company, 


The ways in which an employer can have his (4) Individual trustees. 


plan underwritten are as follows: The first column of Table 29 shows the distri- 
(1) Annuities Branch of the Department of Labour. bution of plans by single method of underwriting 


and any combination of two or more of these 
(2) An insurance company. methods. 


— 3S, 


Waiver of Vested Rights on Termination of Employ- equity under a plan with a previous employer com- 

ment bined with the pension accumulation under the plan 
with his present employer. A plan can also provide 
for a transfer of a former member’s equity in that 
plan to the plan operated by his present employer. 
Frequently both arrangements appear in the same 
plan in the form of a reciprocal transfer agreement. 


Some contributory plans provide for the vesting 
of employer contributions on termination of employ- 
ment (See Section 7). Many of these plans that do 
allow vesting also give the terminated employee the 
option of taking a cash refund (See Section 11). By 
exercising this cash option, the former employee The-fourth-column-in ‘Table 29-shows’ the "dis 


scnindariadetunct his rights to the vested tribution of plans by method of underwriting where 
poay : e the plan permits a transfer of funds to another plan. 


eee ge ee ie coupos. Of [Table | 28 The fifth column in Table 29 shows the dis- 


Sara eeeacnarymution of Plans oy method of under” tribution of plans by method of underwriting wher 
ated employee waives his vested rights if he elects the plan permits a transfer of funds from another 


to take a cash settlement. plan. 
Transfer of Pension Credits Between Plans Employee and Employer Contributions 

Some plans include a transfer arrangement for Table 29 also gives the total of employee and 
accepting payments from another plan, where a new employer contributions separately which were paid 
employee joining a plan may apply to have his into pension funds during 1960. 


TABLE 29. Method of Underwriting, Waiver of Vesting, Transfer of Equity, 
Employee and Employer contributions 


Waiver of Transfer 
No vesting of equity 


Employer 
contributions 
in 1960 


Employee 
contributiqns 
in 1960 


Method of underwriting 


Government Annuities Peed italia ssancantashcennasasNseacn 2» 661, 888 3» 552, 506 0.8 
InsurancesGompany !.,ViH7...61...SAssont...sdesateese 58,045,675 68,572,350 | 14.7 
TIUSh COMPANY ii 5i5ssj..ceacnsor.rsdsnpsacdoathidensesiceness 39,731,458 85,285,959 | 18.2 
IAGUVAGUAT  ETIUSLCAS fe teste ee hehe ca toscana son 114, 881, 831 63,297,999 | 35-0 
Miscellaneous weuavexvseestonesvesesowversrevares eesseseetee 90,294,601 107,530,057 | 23.0 
Government Annuities and Insurance Comp- 

BY, Soy csessticteeeres UP TG WG ENE ITE Hr errare movers 16,140, 553 18, 449,283 | 3.9 
Govemment Annuities and Trust Company 4,167,284 4,877,330 1.0 
Government Annuities and Individual Trus- 

GRC cco ccesveccesccecssesseososcucsMteetteycQheath Mote Teee tee 882,505 856,447] 0.2 
Insurance Company and Trust Company ...... 2,537,344 4,567,047 1.0 
Insurance Company and Individual Trustees 330,532 1757255574 + 0.3 
Trust Company and Individual Trustees .... 108,976 1,244,145!) 0.3 
Government Annuities, Insurance Company 

Gee PS COMD EI Vic iscccceicesscanazervasevesessescse 3,589,037 5, 962,558 1.3 
Government Annuities, Insurance Company 

and Individual Trustees 20.00.0000... ..sscsseees 1,378,498 1,355,030 | 0-3 
Insurance Company, Trust Company and In- 

dividuals!Prustees.....1...24000RA.W 8 4 1,595 6,217 s 

aphat Ame nes Kpehed bahmER OSCR saandecssceeciedenencrece ’ 4 wh 129, 485 100.0 


1Includes Federal Government’s Public Service Superannuation Act, Canadian Forces Superannuation Act, Royal 
Canadian Mounted Police Superannuation Act, plans for the provincial civil service for six provinces and plans for 
teachers in two provinces. 


SECTION 11 


DISPOSITION OF EMPLOYEE CONTRIBUTIONS ON TERMINATION OF EMPLOYMENT 


Under a contributory plan, the termination of of a paid up annuity, although a refund of contri- 
employment clause makes provision for the dis- tutions can be ohtained if the amount of annuity 
position of the contributions made by the employee purchased is less than $120 a year. 


during the course of his membership in the plan. In trusteed plans, and those underwritten by an 


insurance company, it is common practice for the 

In those plans underwritten by the Annuities employee to be given the choice of taking a paid 
Branch of the Department of Labour, the employee up annuity, or receiving a refund of his contribu- 
contributions must remain to his credit in the form tions with or without interest. The plans where it 


=36— 


is compulsory for the terminated employee to take Table 30 shows the distribution by number of 
a cash refund of his contributions are mostly of the contributory plans of the various optional methods 
type that do not provide for any vesting of employer of settlement available to an employee on termina- 
contributions on termination of employment. tion of employment. 


TABLE 30. Methods of Disposition of Employee Contributions on Termination of 
Employment-C ontributory Plans 


No, of 
contributory plans 


Disposition of 


employee contributions Percentage 


No refund wile... ON. ee Ee SR, (REA RES, si soccecevonscesvattenacsencensvenis 126.1 
Refund: optiore lyr 5sbsc5.: Sex. ek a eh Tea Ne vcccczcnacsnatetascvevencerte 74.1 
RREfUNG COMDIMIS OLY ca.cads nc. < doncteces decodes caasccecbtanceesseecter endewrecgighlesscscecesasentienttteseentes 1.8 
No. Tenund and remind ‘Optlonal cs orere ces cec se etecesatihote cect le cates aetlcss + dete necee meee ee IS 
No. refiind and refund. COMpUISORY <0. cevccce corer eee ee ccse cect ete inccce eae rereee tee ree Out 
Refund optionaland refund COMpPULSOT yy Sever cease cssictetccreciee eo ete times eee ond 
No refund, refund optional and refund COMPULSOTY ooo... ececcceceseeseveseccneseeees Oot 

1) <9 fee ee Cr ape hens SE ee AN Ras, ce Ne alleen REE a Ta pe taal 100.0 


Explanatory Notes to Table 30 


1. No refund— includes all plans underwritten by the Government Annuities Branch of the Department of Labour. 
2. Refund optional —includes plans underwritten by an insurance company and plans that aretrusteed. 
3. Refund compulsory —includes plans where there is no vesting of employer contributions on termination of employment. 
4, No refund and refund optional —combination of Government Annuities and an insurance company or a trusteed plan. 
5. No refund and refund compulsory — combination of Government Annuities and a revised trusteed, no vesting, plan. 
6. Refund optional and refund compulsory —includes trusteed plans where a refund is compulsory prior to any vesting of 
employer contributions and optional thereafter. 
7. No refund, refund optional and refund compulsory — combination of Government Annuities and item 6 above. 
SECTION 12 
PLANS PROVIDING FOR THE PURCHASE OF PAST SERVICE BENEFITS 
Of the 8,920 plans included in the survey, service benefit feature. The purchase of the past 
5,322 or 59.6% did not make any provision for the service pensions has been completed in 1,808 or 
purchase of benefits in respect of service with the 20.3% of the plans, while in the remaining 1,790 
employer prior to the effective date of the plan. plans, or 20.1% of the total, the purchase of past 
3,598 plans, or 40.4% of the total, included a past service benefits has not been completed. 
SECTION 13 


RETIREMENTS DURING THE YEAR ENDING OCTOBER 31, 1960 


Table 31 shows the number of plan members by sex who retired at various ages during the year ending 
October 31, 1960. 


TABLE 31. Number of Retirements during Year Ending October 31, 1960 


Age at retirement No, of retirements Percentage 


Males: 
64 and under 3 2 
SenTA Sat Rout eadset tnacenctaactntsnttcsiaareceraeseniattearetsastereektcsc tera scat eT 8 
oe MERU ESTUCaMeRR Car Teee rar due iWsacteatecesetactsrereetee<etteesorsinctitecetrtererr tert 6.7 
ee irene eerste nin eathaneer Des osm inentne nee eter abi 
SE case ic ae ana eu abteaaeicin aceon cum ete gy 4.5 
Beer rtenetaceetieemsteroeseteneeereaenrovenene coats wndede AA te ede re = 
71 and over 3.4 
RMI RAE Sea een embed naasicshovds gai Noto eget Adancon dh Hee rete irr ane ean ae 100.0 

Females: 

and under a2et 
BD ETT etree teerrneeriennngegeoennentnncensnaa ta 23.6 
nk iy o> Eo OEM EEE ee 6.4 
Sag eeresersrretssetsneseeneanenenvsseennnecencananensnnannenenacensattcaeenanennaneegennnncecnanecee 4.5 
Bg CELE ceeancenentenentannteenn 4.8 
+ Paar tc EEE Y RET ERIORE TIRES CO iam ee me Bc 
66 and over 17. 7 
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FOR IMMEDIATE ATTENTION 


Complete in duplicate, Keep one copy for your files and 
return one copy in the enclosed pastage free envelope 
to the Dominion Bureau of Statistics, Ottawa. Individual 
reports will be treated as CONFIDENTIAL and used 
only for the purpose of arriving at group totals, 


DOMINION BUREAU OF STATISTICS 


OTTAWA, CANADA 


Pension Plans Section — Business Finance Division 


PENSION PLAN SURVEY, 1960 


Taken in conformity with the requirements 
of the Statistics Act, Chap. 257 ofthe 
Revised Statutes of Canada, 1952, 


| FOR EXPLANATORY NOTES, SEE PAGES 3 AND 4 


___Please correct any mistakes in above Name or Mailing Address 


The increasing importance of pension plans in the Canadian economy in recent years has given rise to many new demands for information on 
various aspects of pension plans, The information requested in this schedule will be compiled in the Dominion Bureau of Statistics and a summary 
report issued, However, data for individual plans will not be published or otherwise revealed. 


GENERAL INFORMATION 6 (c) If no in (b), when will the vesting of employer future service con- 
tributions be complete. Specify: 
1. Form of this organization: (ft) number Of yemrs, Of SCEWICE cavec caacsppascapaccecsosnsrssrsesnernn = 
La eneponered [_] Federal Gove. or Agency (ii) number of years of participation in plan. .........000 


[] Unincorporated [_] Religious and Charitable (iii) if vesting in (i) or (ii) is graduated on a percentage 
{_] Incorporated Cooperative {_] Educational basis, give number of percentage steps (if this 
+ 7 -4 et ” 
[Unincorporated Cooperative (Health vesting is not graduated, enter figure ‘‘1’’) ............ =a 
{_] Municipal Govt. or Agency {_] Trade or Employee Assn, 


[7] Provincial Govt,.oc. Agtacy (J Other if a combination of factors in (c), give particulars: 


2. If you are an affiliate, associate or subsidiary of a parent company, 
give name of parent company: 


EMPLOYMENT, COVERAGE, ELIGIBILITY DATA 


fica 7 (a) Enter number of employees as at Nov. 1,1960, or last preceding pay 


3. How many plans are in effect for your employees ...................- dy Diohend: shascnal ciocumseadces piewslls shih ax suiked, tom 


(a) If you have more than one plan, a separate questionnaire porary shut down, etc, in which case report for last preceding nor- 
should be completed for each plan. Plan No, a Sai 
Name and title of Plan Male [Female | Total 
Etfective date of inauguration = Sia a 
(b) If you have only one plan (effective date of inaugura- (i) total number of employees on payroll ahem 


on ee |) does it cover all Yes No (ii) number of employees members of 
types and classes of employees .........cccssssesccsseseteeseeseseueees lth nal thi ss phan vis scccsniss hediceke cas 
If no, give name and title of plan: = (iii) number of employees presently in- 


eligible to join this plan .............. 


(iv) number of employees permanently = 
ineligible to join this plan ............ 

(b) If you have more than one plan, and if some of your employees are 
members of two or more of your plans at the present time, complete 
the following schedule on the questionnaire submitted for that plan 
which you have designated as Plan Nos | in item 3(a) above. 


Female | Toral, 


GENERAL STRUCTURE OF PLAN-PART 1 


4, Are members required to make contributions .............:.000:000+- ainesd 


If yes, and there is 2 single fixed rate that all members are 
required to pay, what is this rate: 


(i)'percentage —~—_— (v) total number of employees on pay- 


(ii) flat amount $ ________per year roll (see item 7(a)(i) above) ........ 


(vi) number of employees who are mem- 


5, Are future service benefits of the: bers of one or more of your plans 


(a) unit benefit type, based on: Yes No (vii) number of employees presently in- 
Po ROT MEME E Lo ars uss cmeae sesheacussatfaresprasaevichdcscesssxessanbanreyer for ey eligible to join any of your plans 
(ii) average final earnings over last years ........ (eaie| (viii) number of employees permanently 
(iii) average best earnings over best FOREG cscavis fetaey inerhynbaes or aia payor Pome Geae 
(of last years) 8 (a) Conditions of eligibility for membership in the plan for new em- 
(iv) average earnings (career average) ..........ceccccescceeeseees i proyoess Epecity: Mele sacs 
(b) money purchase type based on: ; ; minimum 
(i) contributions as specified in the plan... (alevk | ko tae salamat maximum 
NERD ime Metsbit SHAFing LOC MIR oc. een os acisss1esienasccssonncevcencredanses Bie a EE} SOCVECE: 165 YORE Rone coosenesrananns teeastecnnsstsensasneden 
(c) composite type(unit benefit and money purchase) ............ nies (iii) no restrictions — check here Vi oe...c.eeeseee 
(d) flac amount type independent of earnings ..............00 ay | If a combination of factors (i) & (ii), or others, give details 


(b) After having satisfied the eligibility requirements in (a), is mem- 


6. (a) Does the plan provide for any vesting of employer future bership in the plan compulsory for new employees: 


service contributions on termination of service prior to Yes 
a member's retirement date ......ccccssccssssesssescesseeseescereeeeeeenes CO 


(b) If yes in (a) is there immediate vesting of these contri- 


OF 
< 
° 
* 
z 
° 
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O 
é 
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O 
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GENERAL STRUCTURE OF PLAN — PART 2 


9, Is the plan at the present time: 


Yes No 
(a) Underwritten — Government Annuities ........:.ccccceeeeeeeneees Ea Be 
(b) Underwritten — Insurance COMPANY «.....cceceeseeseeseeeneesesersenens hes 
(c) Trusteed with corporate trustee — 
trust Company, investment COMPANY ~-..--..scccccsseeesceereeeeeeeees a Bs 
(d) Self administered trust —individual 
trustees, pension fund Society -.........sccscccesercesscsseesesseseesees fal fe} 


(e) Administered in some other manner. 


Give particulars: 


10(a) If members of the plan are required to make contributions, and if 
the services of a member are terminated prio to his retirement 
date, indicate if cash withdrawal of the member's contributions 
(check \/): 

(x) tarde Dermittee dl Part iticserece nea toseence cases 

PERS ORR ODELOMML cor ccrec tas tns-sanannennctee tun caciasnwan comme 

HULE} NS COM PUL OLY case coisa sactasdexeanesinedeesceiussesiccees 


(b) If members of the plan are required to make contribu- 
tions, does a member waive his right to vested employer 
future service contributions (see items 6(b) and 6(c) Yes No 
above) if he withdraws his contributions in cash............ ee a, 


11(a) Is there a provision in the plan for a transfer of pension 
rights on termination of service: 


Yes No 
(i) to another plan or plans ........:..00 len iel 
(ii) from another plan or plans ............. [allel 


(b) In the case of a former employee re-entering your em- 
ploy, does the plan provide for the purchase of benefits Yes No 
in respect of this previous service i 


12(a) Does the plan provide for the purchase by the employer 
of benefits in respect of service prior to its effective Yes No 
date of inauguration as shown in item 3 above ................ it nmap! ne | 


(b) If yes, has the purchase of these benefits been com- 
Pleted ....csdccansosccdvoravdesdenvavatvacaisegvoresderstizstassVavesevaxsdevienneteaney 


59 and under 


Le ee. 


13. Age last or nearest birth- 
day of members whose 
pensions commenced dur- 
ing the year ending Oct. 
31, 1960. 


Show number of employees 
who began to draw their 
pensions during the year. 


CONTRIBUTION DATA 
14(a) Total amount deducted from earnings of em- 
ployee members during year ending Dec. 31, 1960 $ 


(b) Total of all monies paid by employer into plan 
during year ending Dec. 31, 1960 ......:::sseeeeseeee $ 


15. List of affiliates, associated or subsidiary firms or organizations for which the above information is included in this report, 


NAME 


ADDRESS 


= 3p < 


EXPLANATORY NOTES 


A Pension Plan for purposes of this survey is an agreement between an employer and its employees for providing an income 
on retirement to each employee member who has by that time fulfilled certain requirements specified in the plan. A pension 
plan states the amount that is to be contributed, or contains a formula for determining the amount of each member's pension. 
Benefits may be purchased entirely by the employer, or the employee and the employer may both be required to make contri- 
butions, Each plan requires registration with the Department of National Revenue for tax purposes. 

The survey excludes: 


(1) any Registered Retirement Savings Plan arrangement for a group of employees, whether or not the employer pays 
any of the employee’s premium, 


(2) any Profit Sharing arrangement where the distribution of profits is not applied toward the purchase of pensions for 
the members. 


GENERAL INFORMATION 


Item 2 — Subsidiary Companies 


1, A parent company located in Canada should complete either (a) separate reports for the parentand each subsidiary company, 
or (b) one combined or consolidated report covering the parent company and its Canadian subsidiaries. In the latter case, 
list the companies covered in Item 15, 


2, A subsidiary whose report is consolidated with that of the parent company should not complete the questionnaire, but should 
enter the name of the parent company in the space provided in this Item and return it to the Dominion Bureau of Statistics. 


3, A subsidiary whose parent company is located outside Canada should complete this report, and enter the name ofthe parent 
company in the space provided in this Item. 


4, A subsidiary whose report is not consolidated with that of the parent company should complete this report. 


5. Consolidated reports completed by parent companies should exclude subsidiaries located outside Canada, 


Item 3(a) 


If you have more than one plan in operation, a separate questionnaire should be completed for each plans Describe each 
plan — for example, males only, females only, salaried employees, hourly paid employees, union members only, etc. Then 
assign a number — Plan No, 1, Plan No, 2, etc., and show its Effective Date, Use the detachable coupon on page 4 to apply 
for additional copies of the questionnaire for this purposes 


Item 3(b) 


If you have only one plan in operation, where membership is restricted to a well defined class of employees — for example, 
males only, females only, salaried employees, hourly paid employees, union members only, etc., describe the plan accordingly 
and show its Effective Date, 


GENERAL STRUCTURE CF PLAN — PART 1 
Item 5(a) 


A unit benefit plan is one where the amount of future service pension credit is a stated percentage of a member’s earnings 
for each year of service, If the plan is non-contributory, the employer pays the entire cost of the pension, If the plan is con- 
tributory, the member pays either a stated dollar amount or a percentage of his earnings, and the employer pays the balance of 
the cost, 


Examples (i) final earnings — 1% of earnings being received at the time the member retires, for each year of service, 
9 & & , 


(ii) final average earnings — 2% of average earnings during last 10 years of employment for each year of service. 


(iii) average best earnings — 114% of average earnings during 
(a) best 10 years of employment, or 
(b) best 10 years of employment in the last 15 years for each year of service, 


(iv) average earnings (career average) — 2% of average earnings over the entire period of membership in the 
plan, for each year of service, 


Item 5(b) 


A money purchase plan is one where the amount of future service pension cannot be defined as a unit of pension for each 
year of service. If the plan is contributory, the member and the employer each contribute either a stated dollar amount of 
premium or a stated percentage of the member’s earnings. If the plan is non-contributory there is no premium or contribution 
made by the member, In both cases, the future service pension is the amount of annuity purchased by the payments credited to 
each member. 


Examples (i) money purchase — the member and the employer each contribute 5% of his earnings. 
(ii) profit sharing pension plan — the employer allocates 10% of profits to the plan, The member may or may not 
be required to contribute a stated percentage of his earnings, 


Item 5(c) 


A composite plan is a contributory plan where the employer purchases a pension of the unit benetit type (see note on Item 
5(a)), and the member contributes a stated percentage of his earnings, which purchases an additional pension of the money 
purchose type (see note on Item 5(b) )« 


oe eee eae ee eC eC = — — — a ee ee ee ee ee ee ee ee ee 


PLEASE SEE REVERSE SIDE 


=— 40 — 


EXPLANATORY NOTES -— Concluded 


GENERAL STRUCTURE OF PLAN — PART 1 — Concluded 
Item 6(c) (ili) 


Examples. If the plan provides for the vesting of 25% of employer future service contributions where the terminated em- 
ployee has completed from 5 to years of service, 50% with 10 to 14 years of service, 75% with 15 to 19 years 
and 100% with 20 or more years of service, the number of percentage steps would be entered as ‘‘4’’, 


If there is no vesting until the employee has completed at least 20 years of service, at which time there is 
100% vesting, then the number of percentage steps would be entered as ‘'1’’, 


EMPLOYMENT, COVERAGE, ELIGIBILITY DATA 


Items 7(a) and 7(b) 


In these tables each entry in the Male or Female column is independent of the other 3 entries in the column, Therefore no 
attempt should be made to balance line (i) in either column of the table in Item 7(a) against the total of lines (ii) and (iii) in 
the same column, The same applies to the corresponding lines in the table in Item 7(b). The total of male and female employ- 
ees on any line should be entered in the right hand ‘‘total’’ column, 


Items 7(a) (iif) and 7(b) (vii) 


Give total number of employees who are not now eligible to join, This includes employees tempororily ineligible at any 
age, and also those at any age who will never be able to join because of a restriction in the plan, See note on Items 7(a) (iv) 


and 7(b) (viii) below, 
Items 7(a) (iv) mnd 7(b) (viil) 
Show the number of employees who will never be eligible to join — for example: 
(i) employees over a stated age, 
(ii) employees who will have less than a stated number of years of service at retirement date, 


(iii) female employees in a plan for males only, 


GENERAL STRUCTURE OF PLAN — PART 2 


Item 11(a) 


It is not considered that there is a transfer of pension rights where an employee can transfer from employer to employer 
within a single occupational plan, If there is an arrangement for a transfer of pension rights between two or more plans, the 
transfer of funds must be between the plans and must not be made through the transferring employee. 


CCNTRIBUTION DATA 
Item 14(a) 


Includes all employee deductions under the plan, representing employee past service payments as well as employee future 
service contributions, 


Item 14(b) 

Includes all payments actually made by the employer on behalf of the employees, and designated as employer future ser- 
vice payments or employer past service payments, if any, Report the gross amount less any current credits arising from the 
operation of the plan, 


TO: BUSINESS FINANCE DIVISION, 


DOMINION BUREAU OF STATISTICS, 


OTTAWA, ONTARIO, 


Please send me _________ copies of the questionnaire entitled ‘‘Pension Plan Survey 1960”’ 
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